
Dear Educators:

Thank you for your service to your students, community, and state. Every child in our 
nation should have the opportunity to work hard in school and succeed. You help make that 
happen, and North Carolina is fortunate to have you.  

We strive to support you. Knowing how to support you starts with listening to you. The 
tenth statewide NC Teacher Working Conditions Survey will take place March 2-31 at 
www.ASQNC.com.  

Your answers help drive our shared goals in Raleigh. On the back of this letter, we have 
listed some highlights from our work based on the 2018 NC Teacher Working Conditions 
Survey such as our efforts to give you back more time to teach, to increase parental 
engagement, and to support you with more and better resources and professional 
development.  

Please help us reach 100% participation on the 2020 NC Teacher Working Conditions 
Survey so that we can continue our work in Raleigh to respond to your needs!

 Your individual access code (listed in the box below) ensures your anonymity and that 
your responses are attributed to your school. This access code can be used only one time. 
It cannot be used to identify you.  

District: <<District Name>>
School: <<School Name>>

Your Confidential Access Code # <<access code>>
Take the survey March 2-31

Questions or need help?   www.ASQNC.com

 The survey window runs from March 2 to March 31 at www.ASQNC.com. The 
Center for Optimal Learning Environments will be ready and willing to assist you with 
any questions. The survey will take about 20 minutes.  

Education is one of our greatest tools to help every child succeed. Please know how much 
North Carolina appreciates you. Thank you for lending your voice to help shape the future of 
education in our state!  

With appreciation, 

Mark Johnson
NC Superintendent
@MarkRJohnsonNC



My team and I have been focused on our shared goals to reduce testing; improve state 
standards; and increase funding for more and better school safety programs, classroom 
supplies, school construction, and educator salaries. Your answers on the NC Teacher Working 
Conditions Survey help guide our work.

Professional Development and Resources 
Millions of dollars that should be used to support you previously got stuck in the Raleigh 
bureaucracy. We put an end to this waste and used this funding for what educators told us they 
needed: classroom resources, updated technology for teachers, and new training opportunities 
on reading instruction best practices. 
 
Time and Tests 
Your time is valuable, and you should have your time to do what you entered the profession to 
do: teach. We secured the elimination of the NC Final Exams, effective next school year, and the 
creation of a program to reduce the number of local tests. Also, we pushed the federal 
government to allow us to create a pilot program that can replace local benchmarks and EOGs 
with low-stakes diagnostics throughout the year. We are one of only four states to earn this 
opportunity. My goal is to eliminate the high-stakes EOG and EOC tests and give you back all 
the time they take away from you, students, and schools. 
 
Facilities and Supplies 
You should not have to reach into your own pockets to buy the classroom supplies you need for 
students. We secured a significant increase in state funding for school supplies. Importantly, this 
new support, which is in addition to the funds already going to your district, will go to you. I hope 
to see this program continue and grow in the years ahead. 

We also pushed for more state dollars to support school construction and maintenance across 
the state. (Please note: both of these programs have been delayed due to the 2019 state budget 
stalemate in Raleigh.) 
 
Community Involvement and Managing Student Conduct 
Teachers are working hard for our students every day, and student outcomes are improving. We 
have launched parental engagement campaigns because we need all parents and caregivers to 
join in our important work for students. Also, we have taken steps to support you in improving 
student conduct in your classrooms, which we know can be a challenge. Thank you for 
partnering with us on these initiatives. 

Compensation
You prepare our children and young adults to succeed in life, and we are continuing our work to 
increase your pay to recognize your important roles in our society. When I entered office, North 
Carolina was ranked 41st in average teacher salary. We are now 29th (2nd in the South). While we 
are proud of moving up, we have more work to do and are pushing for continued increases.


